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1. Policy Aims and Scope 
 
1.1 The aims of this policy are:  

 
• to enable the Head to maintain order and good discipline in the College  
• to promote good behaviour  
• to actively promote and safeguard the welfare of students and their mental and 

physical wellbeing 
• to ensure, so far as possible, that every student in the College is able to benefit from 

and make his/her full contribution to the life of the College, consistent always with 
the needs of the College community  

• to authorise the Code of Conduct - see Appendix 1 - at Ampleforth College and any 
procedures necessary for implementing it  

• to encourage adherence to the College’s Benedictine Values and listening, kindness, 
resilience, politeness and honesty   
 

1.2 This policy applies to Ampleforth College . This policy (together with the Code of 
Conduct and all College policies on behaviour and discipline) applies to all students at 
the College and at all times when a student is:  
 
• in or at College;  
• representing the College;  
• travelling to or from College;  
• on College-organised trips;  
• associated with the College at any time.  

 
1.3 This policy shall also apply to students at all times and places in circumstances where 

failing to apply this policy may:  
 
• affect the health, safety or well-being of a member of the College community or a 

member of the public;  
• have repercussions for the orderly running of the College; or  
• bring the College into disrepute.  

  
2. College Behaviour Protocol  
 
2.1 The Code of Conduct for Ampleforth College shall be set by the Head of Ampleforth 

College and determines the principles of the College in relation to:  
• Conduct and Behaviour  
• Self-Respect and Respect for others  
• Respect for property and the environment  
 

2.2 The Code of Conduct is necessary for the safety and well-being of everyone at the 
Colleges, for the reputation of the College community as a whole and for the protection 
of College property and the wider environment. It applies to all age groups and at all 
times when the student is:  
• at College, representing the College or wearing College uniform  
• travelling to and from College  
• associated with the College at any time  

2.3 Parents will be expected to read the Code of Conduct with their children from time to 
time.  Its principles will be reinforced at assemblies and at other times.  
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2.4 This Policy and the Code of Conduct can be made available in large print or other 
accessible format if required.  
 

3. Sanctions for breaches of College Discipline  
 
3.1 The College has pastoral support systems in place to assist students in managing their 

behaviour.  A range of sanctions are available for those who breach the College rules and 
policies for behaviour and discipline.  
 

3.2 The Head may prescribe and authorise the use of such other sanctions as comply with 
good education practice and tend to promote good behaviour and observance of the 
Code of Conduct as set out in the students’ planners.   
 

3.3 When an incident has been reported the Investigations Policy will be followed. If necessary, 
this may involve undertaking a search in line with the Searches Policy.  
 

3.4 When considering the appropriate sanction, the risks posed to student welfare by an 
individual's behaviour will be assessed. This may include consideration of how any action 
taken, sanctions applied or inaction may affect that individual's welfare and, where 
appropriate, how it may affect other students' welfare and/or the College community as a 
whole. For example, a student must not be sent out of class nor exposed to the 
possibility of harm by the sanction applied; if a member of staff requires support in a 
disciplinary context, the support should be made available in the classroom.   
 

3.5 Minor sanctions are described in the Rewards and Sanctions Policy. Sanctions for more 
serious misdemeanours are described in the Major Sanctions Policy and in the Expulsion, 
Removal and Review Policy.   
 

3.6 A range of sanctions are available for those who breach the College rules and policies for 
behaviour and discipline. The specific policies and procedures under which sanctions 
may be applied are listed below:  

a. Alcohol Policy  
b. Smoking Policy  
c. Anti-bullying Policy  
d. Drugs and Substances Policy  
e. Theft Policy  
f. Close Relationships Policy  
g. Visiting Policy   
h. Attendance Policy and protocol 
i. Dress Code  
j. Gambling Policy  
k. Acceptable Use Policy  

 
3.7   Policies which describe correct procedure under the Behaviour Policy:  

a. Incident reporting guide  
b. Major sanctions policy  
c. Rewards and Sanctions Policy   
d. Expulsion, Removal and Review Policy  
e. Searches Policy   
f. Safeguarding Policy  
g. Physical Contact and Physical Intervention Policy  
h. Complaints Policy  



Ampleforth College 
Behaviour Policy 

 
 

  4 

i. Students’ Complaints and Concerns Policy  
j. Risk assessment Policy  
k. Investigations Policy  
l. SEN Policy  

  
3.8    The compliance and legal framework for sanctions:  

a. Health & Safety at Work etc Act 1974 (and regulations enabled by this act) 
b. Education Act 1996  
c. College Standards and Framework Act 1998  
d. Management of Health & Safety at Work Regulations 1999 
e. Education Act 2002   
f. Education and Inspections Act 2006   
g. College Information (England) Regulations 2008   
h. Equality Act 2010   
i. Teachers Standards 2011 
j. Education Act 2011   
k. HSE College trips and outdoor learning activities 2011 
l. Colleges (Specification and Disposal of Articles) Regulations 2012   
m. Reporting of Injuries, Disease and Dangerous Occurrences Regulations 2013 
n. The Education (Independent College Standards) (Amended) (England) 

Regulations 2014   
o. Prevent Duty 2015 
p. National Minimum Standards for Boarding Colleges 2015 
q. Special Educational needs and Disability Code of Practice 0- 25 years 2015 
r. Children Missing Education: Statutory Guidance for Local Authorities 2016 
s. Sexting in school and colleges: responding to incidents and safeguarding young 

people (UK Council for Child Internet Safety, August 2016) 
t. Preventing and tackling bullying – advice for headteachers, staff and governing 

bodies July 2017 
u. Searching, screening and confiscation (Jan 2018)  
v. The Data Protection Act 2018 
w. Working Together to Safeguard Children 2018 
x. Health & Safety: responsibilities and duties for Colleges 2018 
y. Health & safety on educational visits 2018 
z. Sexual violence and sexual harassment between children in Colleges and colleges 

2018 
aa. Keeping Children Safe in Education 2020 
bb. ISI Commentary on the Regulatory Requirements 2019 
cc. North Yorkshire Safeguarding Children Partnership Published Guidance 
dd. How to report a serious incident in your charity 2019 
ee. Guidance for safer working practice for those working with children and young 

people in education settings 2019 
   

4. Safeguarding  
 

The first consideration in all behaviour scenarios is to safeguard the students involved.  
 
4.1 Some behaviour by a student towards another may be of such a nature that safeguarding 

 concerns are raised.  Safeguarding issues can manifest themselves via peer-on-peer 
abuse.  This includes, but is not limited to:  
 
a. bullying (including cyber-bullying, misogyny and racism); 
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b. physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise 

causing physical harm; 

c. harmful sexual behaviour; 

d. upskirting; 

e. sexting (also known as youth produced sexual imagery); and 

f. initiation/hazing type violence and rituals. 

4.2 The College's policy and procedures with regard to peer-on-peer abuse are set out in the 
College's Safeguarding policy and procedures.  If behaviour and discipline matters give rise 
to a safeguarding concern, the procedures in the Safeguarding policy and procedures will be 
followed.   
 

4.3 Where a concern about a student's welfare is identified, the risks to that student's welfare 
will be assessed and appropriate action will be taken to reduce the risks identified.   
 

4.4 The format of risk assessment may vary and may be included as part of the College's 
overall response to a welfare issue, including the use of individual student welfare plans  
(such as behaviour, healthcare and education plans, as appropriate).  Regardless of the 
form used, the College's approach to promoting student welfare will be systematic and 
student focused.  
 

4.5 In the event that the care of a student upon whom a sanction is imposed is transferred to 
their parent or guardian, appropriate information sharing must be an explicit element of 
the action taken to effectively safeguard the child.  
 

4.6 The Head has overall responsibility for ensuring that matters which affect student 
welfare are adequately risk assessed and for ensuring that the relevant findings are 
implemented, monitored and evaluated.  
 

4.7 Day to day responsibility to carry out risk assessments under this policy will be delegated 
to the Deputy Head Safeguarding..  
  

5. Rewards  
 

Students are educated about good behaviour through the operation of the College's 
curriculum, PSHE programme (Christian Living) and the College's pastoral support 
systems.  Students are encouraged to act responsibly and, through the operation of this 
policy, to accept responsibility for their behaviour.  
 
The College understands that rewards are more effective than punishment in motivating 
students. The College is committed to promoting and rewarding good behaviour as 
outlined in the Rewards and Sanctions policy. In addition, the following rewards may be 
used:  
 
• Award of Colours for sporting, music and drama activities  
• Appointment to positions of responsibility  
• Recognition at College and Year Group assemblies  
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• Award of prizes at Exhibition  
• Head of Year and Headmasters Commendations   

  
The College recognises that where challenging behaviour is related to a student's special 
educational needs or disability, use of positive discipline and reward methods may enable 
the College to manage the student's behaviour more effectively and improve their 
educational outcomes.  

  
6. Recording  
 

Behaviour incidents should always be recorded in the centralised Incidents and Accidents 
Log on iSams (Management of Information System). The procedure for this is described 
in the Incident Reporting guide.   
 
Any safeguarding concerns must always be recorded in on My Concern and a weekly 
cross-reference check between the Bullying Log and the Incident Log is undertaken by 
the Deputy Head and Deputy Head Safeguarding.  
 
Records are reviewed regularly to identify patterns of behavior and to ensure consistency 
and fairness; a half termly report is produced for Trustees.    
 

7. Ensuring effectiveness and review  
 
7.1 A student or his/her parents may request a review by the Trustees of the Head’s decision 

to expel or require a student to leave, or where a decision has been made to suspend a 
student for seven days or more, or where suspension would prevent the student from 
taking a public examination. The form of application for a review and the review 
procedures will be supplied to parents on request at the time of the original decision. 
Please see the College's Expulsion, Removal and Review Policy.  
 

7.2 There will be no right to a review by the Trustees of other sanctions but a student who 
feels aggrieved may ask the Head or Deputy Head (or a Housemistress or Housemaster) 
to take up his/her concerns with the member of staff who imposed the sanction.  
 

7.3 The Head and Deputy Head will review and make revisions to this policy on an annual 
basis, or more regularly as required, taking into account the results of the reviews of 
records of sanctions imposed for serious misbehaviour, as well as any changes in 
legislation and/or statutory guidance.  
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Annex I – Code of conduct  
 
Code of Conduct  
Every student is encouraged to adhere to the College’s Benedictine Values and to use the five 
behaviours listed:  
 
Honesty – to be open and truthful, especially when something goes wrong  
 
Politeness – to show courtesy to other people, at all times  
 
Resilience – to be determined to succeed, even when it may be difficult  
 
Listening – to hear what adults and other students have to say  
 
Kindness – to care for others, at all times  
  
In addition, Teachers’ Expectations of Students are as follows:   
Your teachers, and other adults, expect these types of behaviour in lessons and activities:  
 
To be punctual – being on time, ready to begin  
 
To be prepared – ready with the correct equipment  
 
To be willing to learn – having a positive attitude  
 
To listen – prepared to hear what the teacher and other students have to say  
 
To work well with others – ready to cooperate with the teacher and with other students  
 
To progress – looking to improve in your learning  
 
To complete Prep – to consolidate and facilitate learning  


